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How was your W-2 sending this year-end? Was it a little
more involved than you thought it might be? Let's try to fix
that for next year.

You might find yourself in one of two camps.

Camp#1

If you are still handing out W-2s to your employees, let's
chat about our Payroll Poral. A secure, online system for
your employees to be able to access their own
information. Also, a secure way for you to upload your
payroll data and confidential documents.

Camp#2

If you already have the Payroll Portal, but found your
employees were not registered, yet, that might have
created it's own kind of trouble. Now is the time to get
those individuals registered. And a reminder to strongly
encourage new hires to log in right at hiring instead of
waiting until year-end next year. For any assistance with
that process, let your Payroll Specialist know who needs to
be added

Neither camp 1 or 2:

Now for those who aren't in either of those camps, | have
another option for you. Miller Management provides
accounting and payroll services, but we also have some
add-on services. To take a look at those extras, visit our
Additional Resources page.

GOODFAITHACCOUNTING.COM



https://goodfaithaccounting.com/
https://goodfaithaccounting.com/newsletter/
https://goodfaithaccounting.com/portal-for-payroll/
https://goodfaithaccounting.com/f-a-q/additional-resources/
https://goodfaithaccounting.com/
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Industry Resource

Bite-Size '
Best Practices m‘l&?&
GoodFaithAccounting.com Miller Management provides long-form white papers, blogs,

training courses, and extensive phone conversations to our
clients. We bring up IRS rules and every chance we get remind
you of all the best-practices we should all be following. It can
be...a lot. This year on our social pages, we are breaking down
some of those bigger topics into bite-size pieces. We hope you!l
follow along and let us know what small topic youd like to cover.

Facebook | Linkedin

Visit https://goodfaithaccounting.com/2026-courses/ to learn more about all our
upcoming courses: Treasurer Cohort, Immigration & 1-9 Compliance, & AP Refresh

Miller A\
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when your join MM's treasurer cohort. Three in-depth m——
sessions, one-on-one  coaching, and  networking TRAINING COHORT e s

opportunities. Learn how to best lead your ministry with the
skills gained in this training. Sessions in March, April, & May.

Dig deeper into church treasurer roles & responsibilities

Miller Management &
OutrightHR present:

) ' 1-9 COMPLIANCE
HR training: 199 Compliance. Gain clarity on the Form 19 /
and also the legal responsibilities as an employer with the
Experts from OutrightHR on March 10th.

CMarch 10, 2026 2:00- 3:00 pm)

) GoodFaithAccounting.com
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https://www.tickettailor.com/events/millermanagementsystems/2058748
https://www.facebook.com/mmsmidwest
https://www.facebook.com/mmsmidwest
https://www.linkedin.com/company/miller-management-systems
https://www.tickettailor.com/events/millermanagementsystems/2058748
https://www.tickettailor.com/events/millermanagementsystems/2031984
https://goodfaithaccounting.com/
https://goodfaithaccounting.com/2026-courses/
https://www.tickettailor.com/events/millermanagementsystems/2031984
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MM Highlights

January {and all of year-end} can be a challenging time. There are
many more tasks and due dates. Plus extra services, projects, and
reports. We feel that stress bubbling up at MM as well.

But we also take some time out of our week to put aside the stress
and opt for Joy. Random moments of fun, prayer, or eating make
the top of our team’s list of enjoyable moments. You can read
more in our Not So January Blues blog post. Having a great team
of people also helps make the stressful seasons more bearable.

“This is the day that the Lord has made; let us rejoice and be glad in it.”
- Psalm 118:24

Elizabeth Akright has been our Kansas City office Admin
since 2023. She helps keep the teams in order throughout
the week and on the weekends, she keeps her nieces and
nephews in order. Elizabeth mans the phones, mail, and
front desk and also helps on the Events team - which
covers lunches, parties, celebrations and most staff
events. When she isnt at MM, you might also find her
reading, crocheting, or knitting,

GOODFAITHACCOUNTING.COM



https://goodfaithaccounting.com/the-not-so-january-blues/
https://goodfaithaccounting.com/people/elizabeth-akright/
https://goodfaithaccounting.com/
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Next Steps

Visit our website to find valuable information
regarding FAQs, trainings, additional services, or
just a general question.

If you can't find your answer, reach out to any of
your MM representatives, or fill out our form at:
https://goodfaithaccounting.com/contact/
and someone will get back with you.

Next time in The Chronicle ...

e Employee Appreciation * Staff Highlight
* Resources for Administrators * More 2026 Trainings

Leaning into the “Good Faith” part of our name; each |

month our staff have the opportunity to attend an

internal Chapel with both music and a special speaker. I e r
Sharing a little taste of those on our blog, M A N A ﬂ E M E N T

January : Counting the Count - auditing our own lives

February. Perseverance: Our word of the year -
fighting the good fight

GOODFAITHACCOUNTING.COM



https://goodfaithaccounting.com/
https://goodfaithaccounting.com/
https://goodfaithaccounting.com/resources
https://goodfaithaccounting.com/resources
https://goodfaithaccounting.com/contact/
https://goodfaithaccounting.com/counting-the-count/
https://goodfaithaccounting.com/perseverance-our-word-of-the-year/
https://goodfaithaccounting.com/

